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1 OBJECTS OF THE UNIVERSITY 
The University's Objects are defined in Section 5 of its Act of Parliament: 
 
The Objects of the University are: 

 
(a) the provision of university education, within a context of Catholic faith and values; and 

(b) the provision of an excellent standard of - 

i. teaching, scholarship and research; 

ii. training for the professions; and 

iii. pastoral care for its students. 

2 PURPOSE  

2.1 This Policy outlines broad principles and responsibilities for the responsible conduct of research 
at the University to support a culture of honest, ethical and conscientious research in 
accordance with the Australian Code of Conduct for the Responsible Conduct of Research 2018 
(the Australian Code), other University policies, and relevant legislative, ethical, contractual 
and funding body requirements. 

3 SCOPE 

3.1 This Policy is applicable to all persons (including, but not limited to: staff; students; and those 
holding an honorary Adjunct, Clinical Academic, or Visiting appointment) who conduct, assist 
in conducting, or are involved in supervising, Research on behalf of, or under the auspices of, 
the University or as part of his or her role or studies with the University.  

4 PRINCIPLES 

Responsible Research Conduct 
4.1 The fundamental goal of all research is the pursuit of truth. 
4.2 In the pursuit of such truth, the University expects all Researchers to adhere to the highest 

standards of intellectual honesty and integrity and to conduct all aspects of Research 
responsibly and ethically and in accordance with the Objects of the University. 

4.3 The University aims to meet the highest standards of academic integrity in Research through 
the education and training of its Researchers. 

4.4 In all aspects of Research, Researchers must support a culture of responsible research conduct 
by upholding the Principles outlined in the Australian Code: 

4.4.1 Honesty  –  presenting information truthfully and accurately in proposing, conducting 
and reporting Research; 

4.4.2 Rigour – demonstrating robust methodology and attention to detail in development, 
undertaking and reporting of Research, avoiding or acknowledging any biases; 

4.4.3 Transparency – sharing and communicating research methodology, data and 
findings openly, responsibly and accurately, and disclosing and managing actual or 
perceived Conflict of Interest; 

4.4.4 Fairness – treating others involved in research fairly and respectfully, appropriately 
referencing and citing the work of others, and giving credit, including authorship 

http://www.nd.edu.au/downloads/university/University-Of-Notre-Dame-Australia-Act-1989.pdf
http://www.nd.edu.au/nav-about-notre-dame/catholic-intellectual-tradition
http://www.nd.edu.au/university/pastoral-care
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where appropriate, to those contributing to the Research; 
4.4.5 Respect – treating human research participants and communities affected by 

Research with care and respect and appropriately considering the needs of minority 
groups and/or vulnerable people; ensuring human research participants have 
provided their informed consent to participate in Research; showing respect in all 
decisions and actions related to the care and use of animals in Research; and 
minimising adverse effects of Research on the environment; 

4.4.6 Recognition – showing recognition to Aboriginal and Torres Strait Islander peoples 
engaged in Research that affects, or is of particular significance to them, by:  
recognising, valuing and respecting the diversity, heritage, knowledge, cultural 
property and connection to land; engaging with them prior to Research being 
undertaken; and reporting outcomes of Research in which they have engaged; 

4.4.7 Accountability – for the development, undertaking and reporting of Research 
through compliance with relevant legislation, policies and guidelines; ensuring good 
stewardship of public resources used to conduct Research; and considering the 
consequences and outcomes of Research prior to its communication. 

4.4.8 Promotion – promoting and fostering a research culture and environment that 
supports responsible conduct of Research; educating and supporting Researchers in 
order to meet the highest standards of academic integrity in Research. 

 
Academic Freedom 
4.4 In accordance with the Objects of the University, all academic staff members have the right to 

academic freedom. In the exercise of academic freedom, academic staff will act in a manner 
consistent with the Statement: Academic Freedom, applicable laws and regulations, and the 
University’s Staff Code of Conduct. 

 
Appropriate Credentials 
4.6 Research must be conducted or overseen by persons who have qualifications, research 

experience and skills relevant to the type of Research undertaken in their role. 
 
Ethics Approval 
4.7 Any Research involving human participants in which the University is involved is subject to 

ethics approval prior to commencement of the Research in accordance with the Policy: Ethics 
Approval for Research Involving Human Participants. This process includes ensuring human 
research participants have provided their informed consent to participate in Research. 

4.8 Any Research involving animals is subject to ethics approval prior to commencement of the 
Research in accordance with the Policy: Ethics Approval for the Use of Animals for Scientific 
Purposes and must minimise impacts on animals used in Research, and in so doing support the 
welfare and wellbeing of these animals. 

 
Conflicts of Interest 
4.9 A Researcher must make full disclosure of a Conflict of Interest as soon as reasonably 

practicable to the Dean of School or Director, Research Institute, except that where the 
Researcher is a Dean of a School, the disclosure must be made to the Pro Vice Chancellor (PVC), 
Research. 

4.10 The officer in receipt of the disclosure must discuss the matter with the staff member 
concerned and determine a procedure for the management or elimination of the Conflict of 
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Interest. The procedure must be documented and the Researcher advised in writing.   
4.11 Researchers must disclose any Conflict of Interest to editors or journals, to the readers of 

published work and to external bodies from which funds are sought. 
4.12 Researchers must disclose any Conflicts of Interest when proposing Research to be undertaken, 

for example in grant or ethics applications or in collaborative projects.  
 
Peer Review 
4.13   In accordance with the National Health and Medical Research Council’s Peer Review: A guide  
           supporting the Australian Code for the Responsible Conduct of Research, the University 
           recognises the importance of peer review processes by encouraging and supporting the     
           participation of its Researchers. 
4.14   Participation in peer review processes is an important part of the Research endeavour, and  

Researchers receiving public funding may have a responsibility to participate in peer review. 
4.15 Research methods and results must be open to scrutiny and debate by colleagues and the 

profession at large to help to maintain high standards in Research, including by ensuring that 
accepted disciplinary standards are met.  

4.16 Peer review processes must be conducted in a fair, rigorous and timely manner and support 
integrity, accuracy, high standards and public creditability in the reporting of Research, while 
maintaining confidentiality of research content in accordance with the Guideline: Authorship, 
Peer Review and Dissemination of Research. 
 

Authorship 
4.17 Authors of research outputs must only be those who have made a significant intellectual 

contribution to the Research and its output, and appointed in accordance with the Guideline:  
Authorship, Peer Review and Dissemination of Research. 

 
Research Data Management 
4.18 Clear, accurate, secure and complete records of all Research Data must be preserved and 

managed in accordance with the Policy: Research Data Management, including Research Data 
relating to collaborative Research. 

 
Publication and Dissemination of Research Findings 
4.19 Research findings must be disseminated responsibly, accurately and broadly in accordance with 

the Guideline: Authorship, Peer Review and Dissemination of Research.  
 

Supervision of Research Students 
4.20 Supervision of Higher Degree by Research (HDR) students must comply with the Policy:  

Supervision of HDR Students. 
4.21 Supervisors should provide a high-quality, supportive, respectful and safe learning environment 

for their students in accordance with the Universities Australia Principles for Respectful 
Supervisory Relationships. 

4.22 The University does not tolerate instances of sexual assault or harassment, and any member of 
the University community who has experienced sexual assault or sexual harassment is 
encouraged to disclose the incident in accordance with the Procedure: Disclosing Sexual Assault 
and Sexual Harassment. 

 
Collaborative Research  
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4.23 Collaborative and sponsored research projects will be assessed with the intention of ensuring 

that the Research supports the University’s Objects; that the University remains, and is seen 

to remain, independent and objective in any third party research interactions; and that the 

rights and welfare of students and staff are protected.  

4.24 Where Research is managed by Collaborators or external parties, an agreement must be in 

place prior to commencement of the Research that covers intellectual property, 

confidentiality and copyright issues, commercialisation, conflicts of interest, ethics and/or 

other relevant clearances, reporting, data management, and dissemination of research 

findings.  The agreement must be executed by an authorised officer in accordance with the 

University’s Delegations of Authority.  

 

Aboriginal and Torres Strait Islander People 
4.25 Research involving Aboriginal and Torres Strait Islander peoples should respect their legal rights 

and local laws, customs, protocols and cultural knowledges that are related to Intellectual 
Property. 

4.26 Research that involves, affects or is of particular significance to Aboriginal and Torres Strait 
Islander peoples should take into account principles outlined in the NHMRC’s Ethical Conduct 
in Research with Aboriginal and Torres Strait Islander Peoples and communities:  Guidelines for 
researchers and stakeholders and the Australian Institute of Aboriginal and Torres Strait 
Islander Studies (AIATSIS) Guidelines for Ethical Research in Australian Indigenous Studies. 

5 BREACHES  

5.1 Complaints of a Breach of the principles and responsibilities outlined in this Code of Conduct 
will be managed in accordance with the Procedure: Managing and Investigating Breaches of 
the Code of Conduct: Research. 

5.2 Serious Breaches of this Code of Conduct that are intentional, reckless, or negligent will be 
considered Research Misconduct.   

5.3 Repeated or persistent Breaches that, in isolation, may be regarded as minor could collectively 
constitute a serious Breach and be considered Research Misconduct. 

5.4 In dealing with a complaint of a Breach of this Code of Conduct, the University will ensure that: 
5.4.1 the Researcher against whom the complaint is made is afforded procedural fairness; 
5.4.2 the manner of investigation is proportional to the extent of the potential Breach; 
5.4.3 the matter is dealt with confidentially unless required to be otherwise; and 
5.4.4 the investigation is conducted in a fair, impartial, timely and transparent manner.    

5.5 The University must ensure that appropriate protections are in place to support any person 
making a complaint, including taking steps to ensure the person making the complaint is not 
subject to any adverse action as a result of having made the complaint. 

5.6 Any finding of Research Misconduct or a Breach of this Code of Conduct must be established 
on the Balance of Probabilities.  

6 ROLES AND RESPONSIBILITIES 

6.1 Researchers are responsible for supporting a culture of responsible research conduct in the 

University and in their field of practice by: 
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6.1.1 Complying with their obligations under the Australian Code, this Policy and other 
relevant policies and procedures governing Research at the University as well as 
discipline requirements for quality research;  

6.1.2 Providing guidance and mentorship on responsible research conduct to other 
Researchers or research trainees under their supervision, and, where appropriate, 
monitor their conduct;  

6.1.3 Ensuring that appropriate approvals are obtained prior to the commencement of 
Research, and that conditions of any approvals are adhered to during the course of 
Research;  

6.1.4 Adopting methods appropriate to the aims of the Research and ensure that 
conclusions are justified by the results;  

6.1.5 Undertaking and promoting education and training in responsible research conduct;  
6.1.6 Reporting any concerns or suspected Breaches of this Code of Conduct in accordance 

with the Procedure: Managing and Investigating Breaches of the Code of Conduct: 

Research.  

 

6.2 Chief Investigators have responsibility for Research involving an external grant or research 
contract in relation to:  

6.2.1 Ensuring appropriate ethical clearance has been granted prior to the commencement 
of Research; 

6.2.2 Ensuring any conflicts of interest are disclosed and managed appropriately; 
6.2.3 Providing oversight of research outcomes according to the Australian Code and this 

Policy; 
6.2.4 Management of the research project, in accordance with the Procedure: Research 

Grants and Contracts. 
 

6.3 Research Supervisors have responsibility for:  
6.3.1 Guiding and mentoring HDR students in all matters of sound research practice; 
6.3.2 Ensuring that required ethics clearances and any other required approvals are in 

place prior to Research commencing; 
6.3.3 Ensuring that HDR students under their supervision meet research compliance 

obligations, including this Code of Conduct; 
6.3.4 Overseeing work of the HDR student and providing help, support and mentoring 

necessary to enable the HDR student to complete the Research and produce a thesis 
in the time agreed and within the available and agreed resources, in accordance with 
the Policy: Supervision of HDR Students. 
 

6.4 Deans of Schools and Directors of Research Institutes have responsibility for promoting a  
strong culture of responsible conduct of research within their area  by: 

6.4.1 Overseeing compliance with the principles and responsibilities of this Code of 
Conduct, the Australian Code, and related policies and procedures; 

6.4.2 Ensuring that risks associated with Research, including those relating to business, 
financial, environmental or health and safety matters, are identified and managed; 

6.4.3 Advocating for the provision of necessary resources, supervisory expertise and 
capacity, workspace, and other facilities  for research student needs; 

6.4.4 Assessing quality of proposed Research relating to research contracts or grants; 
6.4.5 Ensuring the quality of the research environment within which Research subject to a 
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grant or contract will be undertaken, and experience and expertise of the Chief 
Investigator and other key Researchers involved; and 

6.4.6 Reviewing budgets for Research involving an external grant or research contract. 
 

6.5 University Librarian and Director, Learning and Teaching Office are responsible for helping 
promote a culture that fosters responsible research practice across the University. 
 

6.6 Research Integrity Advisors are responsible for:  
6.6.1 Assisting in promoting and fostering responsible research conduct;  
6.6.2 Providing advice about potential Breaches of this Code of Conduct and of the 

Australian Code, including on the University processes to be followed to progress any 
concerns or complaints; and  

6.6.3 Assisting to assure compliance with the principles and responsibilities of this Code of 
Conduct and with the Australian Code. 
 

6.7 PVC, Research is responsible for: 
6.7.1 Promoting a culture that fosters responsible research practice; 
6.7.2 Establishing and maintaining good governance and management practices for 

responsible research conduct; 
6.7.3 Appointing appropriately skilled and experienced persons to investigate potential 

Breaches of this Code of Conduct and ensure any investigation is timely, effective 
and in accord with procedural fairness; 

6.7.4 Determining actions to be taken based on recommendations and findings arising 
from formal investigations about Breaches of this Code of Conduct; 

6.7.5 Addressing any systemic issues relation to matters of research integrity and 
overseeing the implementation of corrective actions as necessary; 

6.7.6 Overseeing data collection and information management systems to allow the 
University to monitor the academic progress and research outputs of its students and 
staff; 

6.7.7 Overseeing the reporting to relevant external authorities in line with requirements; 
6.7.8 Overseeing processes to ensure that intellectual property that may arise directly 

from the work of research students and their supervisors is protected and ownership 
identified; 

6.7.9 Making recommendation to the Vice Chancellor about whether a public statement is 
necessary and appropriate to communicate findings of any investigation of serious 
Breaches of this Code of Conduct; and 

6.7.10 Ensuring review of effectiveness of this Code of Conduct and related policies, 
procedures and guidelines. 

 
6.8 Directors, Research Offices are responsible for: 

6.8.1 Promoting a culture that fosters responsible research practice; 
6.8.2 Supporting the responsible dissemination of research findings and taking action to 

correct the record in a timely manner; 
6.8.3 Facilitating the prevention and detection of potential Breaches of this Code of 

Conduct and of the Australian Code; 
6.8.4 Providing advice to those with concerns about potential Breaches of the Code of 

Conduct; 
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6.8.5 Training Research Integrity Advisors and Researchers to assist in the promotion and 
fostering of responsible research conduct; and 

6.8.6 Developing, disseminating, monitoring and reviewing processes that promote 
adherence to the Code of Conduct. 

 
6.9 Investigating Officer has responsibility for formally investigating alleged Breaches of this Code 

of Conduct in accordance with the Procedure: Managing and Investigating Breaches of the Code 
of Conduct: Research. 

 

6.10 Vice Chancellor has responsibility for:  
6.10.1 Making decisions about any disciplinary action to be taken in relation to staff 

members found to have breached the Code of Conduct; and 
6.10.2 Determining whether a public statement is necessary to communicate findings of any 

investigations of Breaches of this Code of Conduct. 
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7 RELATED DOCUMENTS  

7.1 The Australian Code for the Responsible Conduct of Research 2018 
7.2 Defence Trade Controls Act (Commonwealth) 2012 
7.3 Higher Education Standards Framework (Threshold Standards) 2015 – Standard 4.1 
7.4 Australian Research Council (ARC):  Research Integrity and Research Misconduct Policy 
7.5 Peer Review: A guide supporting the Australian Code for the Responsible Conduct of Research 
7.6 Universities Australia Principles for Respectful Supervisory Relationships  
7.7 National Principles of Intellectual Property Management for Publicly Funded Research 
7.8 Staff Enterprise Agreement 2015-2017 
7.9 Policy: Staff Code of Conduct 
7.10 Policy: Code of Conduct: Students 
7.11 Policy: Research Data Management 
7.12 Policy: Staff Research Grants and Contracts Application and Management 
7.13 Policy: Supervision of HDR Students 
7.14 Policy: Privacy 
7.15 Policy: Intellectual Property 
7.16 Policy: Ethics Approval for the Use of Animals for Scientific Purposes 
7.17 Policy: Ethics Approval for Research Involving Human Participants 
7.18 Policy: Academic Integrity (Staff) 
7.19 Policy: Academic Integrity (Students) 
7.20 Policy: Sexual Assault and Sexual Harassment 
7.21 Procedure: Managing and Investigating Breaches of the Code of Conduct: Research 
7.22 Procedure: Research Data Management 
7.23 Procedure: Supervision and Candidacy Process for Higher Degree by Research (HDR) Students 
7.24 Procedure: Disclosing Sexual Assault and Sexual Harassment 
7.25 Statement: Academic Freedom 

8 DEFINITIONS  

8.1 For the purpose of this Code of Conduct, the following definitions apply: 

Australian Code means The Australian Code for the Responsible Conduct of Research 2018. 

Balance of Probabilities means the civil standard of proof which requires that, on the weight 

of the evidence, it is more probable than not that a Breach has occurred. 

Breach means a failure to meet the principles and responsibilities outlined in this Code of 

Conduct: Research. The term may refer to a single or multiple breaches. Examples of breaches 

include, but are not limited to:  

(a) not meeting required research standards, such as conducting research without requisite 
ethics approval, misuse of research funds, or concealing or facilitating breach of the 
Australian Code by others; 

(b) fabrication, falsification or misrepresentation of research data or source material; 
(c) plagiarism; 
(d) inappropriate research data management, such as failure to maintain research records; 

inappropriate destruction of or disclosure of research records, source material and/or 
Research data;  
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(e) inadequate supervision, such as failing to provide adequate guidance or mentorship on 
responsible research conduct to researchers or research trainees under supervision; 

(f) authorship, such as failing to acknowledge the contributions of others fairly, or misleading 
ascription of authorship; 

(g) failing to disclose and manage conflicts of interest; and 
(h) failing to conduct peer review responsibly.  
Chief Investigator means the person responsible for the intellectual, administrative and ethical 

aspects of a Research project, with overall responsibility for the project from its conception 

through to its finalisation, including the communication of any project outcomes.  

Collaborator means any person/s who acquires Primary Materials or creates Research Data 

while taking part in any research project or scholarly activity in conjunction with a University 

staff member or student. 

Conflict of Interest arises in circumstances where that person has a real, perceived or potential 

opportunity to prefer their own interests, or those of any other person or organisation, to the 

interests of the University such that an independent observer might reasonably question 

whether the individual's professional actions or decisions are determined by considerations of 

personal gain, financial or otherwise. A conflict of interest depends on the situation, and not 

on the character or actions of the individual. 

Examples of conflicts of interest in research include: 

(a) where the research is sponsored by a related body; 
(b) where the researcher or a related body may benefit, directly or indirectly, from any 

inappropriate dissemination of research results (including any delay in or restriction 
upon publication of such results); 

(c) where the researcher or a related body may benefit, directly or indirectly, from the 
use of University resources; and 

(d) where the researcher conducts a clinical trial which is sponsored by any 
person  or organisation with a significant interest in the results of the trial. 

Higher Degree by Research has the same meaning as ‘Research Degree’ in the Regulations: 

Research Degree. 

HDR Student has the same meaning as ‘Student’ in the Regulations: Research Degree. 

Investigating Officer means the person appointed by the PVC, Research to undertake a formal 

investigation of a potential Breach of the Code of Conduct: Research with responsibility for 

appointing and chairing an Investigation Panel. 

Peer Review means the impartial and independent assessment of Research by others working 

in the same or a related field. 

Primary Materials means objects (physical or virtual) acquired through a process of scholarly 

investigation from which Research Data may be derived. 

Research includes the creation of new knowledge and/or the use of existing knowledge in a 

new and creative way so as to generate new concepts, methodologies, inventions and 

understandings. This could include synthesis and analysis of previous research to the extent 

that it is new and creative. 

Research Data means all data, inclusive of Primary Materials, created and/or generated by 

Researchers in the course of their research work, on which argument, theory, test or 
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hypothesis, or another research output is based, and for which the University has a custodial 

responsibility under the relevant Agreements and the relevant archives/record keeping Acts. 

Research Misconduct means a major, serious breach of the University’s Code of Conduct: 
Research, which is also intentional, reckless or negligent. 
Researcher means staff members, Collaborators, adjuncts, academic title holders and students 

of the University who conduct research within and/or for the University. 

Research Integrity Advisor is a nominated staff member with knowledge of the Code of 
Conduct: Research, the Australian Code, and accepted practices in research who is responsible 
for providing advice to those with concerns or complaints about potential Breaches of this Code 
of Conduct. 
Supervisor means a Principal Supervisor or an Associate Supervisor appointed by the Pro Vice 

Chancellor, Research (or delegate) in accordance with the Procedure: Supervision and 

Candidacy Process for Higher Degree by Research (HDR) Students. 

University means The University of Notre Dame Australia. 

 

Version Date of approval Approved by Amendment 

1 March 2006 Vice Chancellor  
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3 3 May 2007 Vice Chancellor Reformatted 
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Conduct for the Responsible Conduct of 
Research 2018, to clarify roles and 
responsibilities, and to reference current 
policy documents of the University. 
Replaces Policy:  Research Integrity. 

 

 


