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Introduction
This is the second statement prepared by The 
University of Notre Dame Australia to comply with the 
Modern Slavery Act 2018 (Cth). 

We recognise the critical importance of measuring 
the outcomes of our efforts and evaluating our 
effectiveness and long-term impact and as such the 
University has continued to advance its maturity in 
identified key areas to ensure all reasonable steps are 
taken to respect human rights. 

This statement sets out the progress made in 2021 
to identify and address modern slavery risks in our 
business and supply chains as well as report on our 
focus for the years ahead. 
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About  
Notre Dame
The University of Notre Dame Australia (UNDA) is a 
national Catholic University, extending from the West 
Coast of Australia in the City of Fremantle to the North-
West town of Broome and across the continent to the 
heart of Sydney. We were Australia’s first Catholic 
university and believe in offering a unique and distinctive 
education experience with an emphasis on allowing all 
our people to be the best person they can be.

While embracing 2,000 years of the Catholic Intellectual 
Tradition, we welcome people of all faiths or none at 
all. As an academic community, we welcome open and 
rigorous enquiry, debate, and discussion.

Across our three campuses we are educating just under 
13,000 students and offer a comprehensive range of 
undergraduate and postgraduate programs.

The Objects of the University of  
Notre Dame Australia 
The Objects are defined in Section 5 of the Act of 
Parliament of Western Australia which marked Notre 
Dame’s establishment in December 1989.

THE OBJECTS OF THE UNIVERSITY ARE:
a)  the provision of university education within a context 

of Catholic faith and values; and 
b) the provision of an excellent standard of –

i) teaching, scholarship and research;
ii) training for the professions; and 
iii) pastoral care for its students.

The University’s Objects are at the heart of all we do as 
a Catholic university. 

Our Objects have guided our growth and development 
from a small but enthusiastic intake of just 50 
postgraduate Education students on our Fremantle 
Campus in 1992 to today’s vibrant community of 
thousands of students across all three campuses.
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Joint Statement from 
the Vice Chancellor 
and Chancellor
The University of Notre Dame takes its role to tackle 
modern slavery across the world seriously. The University 
opposes all forms of slavery and human trafficking and 
is committed to taking steps to ensure that it does not 
occur in its operations or in its supply chains.

The University is pleased to report on our continuing 
commitment to ongoing action to understand, identify 
and address the risk of modern slavery in our operations 
and supply chains for our 2021 reporting period. 

We continue to pursue a risk-based, continuous 
improvement approach to modern slavery. Through 
appropriate engagement with supply partners, 
contractual arrangements, and procurement principles, 
we strive to ensure that our suppliers comply with all 
legislation dealing with the prevention of modern slavery 
or human trafficking. 

In 2021 we have continued to evolve our modern slavery 
risk management measures across our operations and 
supply chain, identifying emerging risks, and increasing 
awareness of modern slavery within our staff and 
students.

The University also strives to be a thought leader and 
educator in the field. A suite of Modern Slavery and 
Human Trafficking programs were developed in 2021 in 
order to train the leaders of today and tomorrow in the 
key concepts of modern slavery.

While we have made progress by implementing new 
policies, procedures, and practices, we acknowledge 
there remains more work to do to stamp out modern 
slavery and human trafficking.

This Modern Slavery Statement has been endorsed and 
approved by the Board of Directors of The University of 
Notre Dame Australia.

This Modern Slavery Statement was approved by the principal governing body of the University of Notre Dame Australia as defined by the Modern Slavery Act 2018 (Cth) (“the Act”).

Professor Francis Campbell 
Vice Chancellor

Hon. Chris Ellison 
Chancellor

Vice Chancellor

Chancellor
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Our Actions Taken in 2021

Modern Slavery Working Group
In 2020 a cross-divisional and multidisciplinary Modern 
Slavery Working Group was established to design 
and implement foundational activities to identify, 
manage and address modern slavery risks within the 
University’s operations. The initial group consisted of 
staff from Legal, Finance and Procurement. In 2021 
the membership of the group has expanded to include 
representation from academic faculties, Human 
Resources, Information & Technology, as well as 
Facilities Management, which are key areas in assessing 
risks and providing tools for mitigation and remediation. 
In the current reporting period, the Working Group has 
focused on implementation of the Modern Slavery Road 
Map and continuing to increase the focus on awareness 
and training. The Group reports to the Board through 
the University’s Senior Management Group.

Modern Slavery 
Working Group

Senior Management 
Group

Board of Directors

Collaboration
The University is part of the Australian Catholic Anti-
Slavery Network (ACAN) which promotes collaboration, 
the sharing of resources and joint training among 
members.

Notre Dame will continue to be a member of ACAN, 
contributing and collaborating with the network. In 
January 2021, a representative from  the Anti-slavery 
Taskforce, Catholic Archdiocese of Sydney presented 
to 140 first year medical students at the start of their 
university journey. The session covered how modern 
slavery interacts with health care from the board room 
to the emergency room.

The University is a member of the Australian Universities 
Procurement Network which allows us to collaborate, 
share resources and compare practices.

Gap Analysis
As part of ACAN, we undertook a second gap analysis 
to assess our level of maturity in our approach to 
modern slavery risks across various areas. This included 
management systems, risk management, human 
resources and recruitment, customers and stakeholders 
and procurement and supply chain.

The results of the analysis indicate that the University 
has made progress in implementing processes  
for managing modern slavery risks, and these results 
will be used to inform the activities planned for 2022  
and beyond.

Supplier Engagement and  
Risk Assessment
Through our membership of ACAN, we have access 
to an online platform, tools and services provided by 
SEDEX (Supplier Ethical Data Exchange). We have used 
these tools to analyse all suppliers and operations to 
allocate a risk rating based on the High-Risk Sectors 
prescribed by SEDEX. Suppliers that fell into the 
High-Risk areas made up approximately 12.7% of our 
total supplier database, up from 9.5% in 2020 and 
representing 33.6% of the University’s total spend. 

Notre Dame is providing its Procurement team with 
the awareness and skills required to identify modern 
slavery as part of the supplier onboarding process. The 
process of exchanging information with our suppliers 
(RFx process) allows staff in these areas the opportunity 
to inform our potential suppliers of Notre Dame’s 
commitment to combatting modern slavery, while also 
assessing suppliers for any potential modern slavery red 
flags. Risk assessments are conducted against High-
Risk, High-Spend suppliers prior to relationship initiation 
and are managed throughout the contract lifecycle. 
The University also requires all supplier agreements to 
contain a Modern Slavery Clause, or side agreement, 
prior to execution. 

We encourage our suppliers to promote better practices 
and continuous improvement, and we require them to 
comply with our minimum set standards for managing 
modern slavery risks.
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Education and Awareness
Key staff members from the Working Group and 
targeted stakeholders within the university have 
participated in workshops and training facilitated  
by ACAN. In 2021 we deployed the following E-Modules 
on our training platform to further increase awareness of 
Modern Slavery risks:

• Modern Slavery 101 which provides a 
comprehensive overview of modern slavery 
practices including who is vulnerable, how and why 
it occurs.

• Modern Slavery Business Relevance which 
provides a business perspective on modern slavery 
and why it is important to manage modern slavery 
risk.

The University now offers an undergraduate program 
in Social Justice, as well as specialised postgraduate 
programs in Modern Slavery and Human Trafficking. 
These programs reflect Notre Dame’s ongoing 
commitment to promoting the study of social issues 
within our community, educating future professionals, 
and developing future leaders.

Our programs are designed to achieve the following:

• increase awareness of modern slavery, human 
trafficking, and the risks in the supply chain;

• increase awareness of ethical and legal obligations;

• increase knowledge and skills for design, 
implementation, and monitoring of ethical supply 
chains;

• increase knowledge and skills for statutory and 
public reporting;

• increase knowledge and skills for auditing, 
assurance, and accreditation of supply chains; and

• increase knowledge and skills for better policing of 
human trafficking.

Policy Commitment
The University is committed to the ethical behaviour of 
staff and students. This includes acting on behaviour 
within UNDA or by suppliers that is illegal, unethical or 
that breaches human rights. This commitment starts 
with the Staff Code of Conduct. The code shows how 
our Values inspire us and guide our behaviours and 
actions. It defines what it means to work at and be 
part of UNDA, as well as our individual and collective 
responsibilities. 

Individuals are encouraged to speak up if they see 
something that makes them uncomfortable or that is 
inconsistent with our Values. The code is a publicly 
available document.

Supplier Engagement
Our Supplier on-boarding process has been updated 
to include modern slavery risks. Suppliers can declare 
their compliance with the Modern Slavery Act 2018 and 
provide their most recent Modern Slavery Statement.

We continue to monitor and review responses received 
as part of the 3-Year Roadmap.

Remediation
If through our risk management activities or other 
business, the University becomes aware of indicators 
of people who may be experiencing modern slavery, 
we are committed to work with our suppliers and staff 
to understand the issues and where appropriate the 
matters will be referred to the relevant authorities for 
action. 

The University also has a Whistleblower Policy that 
allows employees and contractors to raise concerns 
in a confidential manner including any modern slavery 
concerns, and the issues raised through this process 
are investigated accordingly.

We recognise the importance of gathering and sharing 
information, while ensuring confidentiality. Primary 
consideration must be given to safeguarding impacted 
people and ensuring that the impacted people are able 
to participate in the process.



Our Plans for 2022 and Beyond
The Working Group of the University has developed a 3-Year Roadmap which aims to continuously improve the 
University’s approach in respect to Modern Slavery. The importance of Modern Slavery is aligned to the strategic 
direction of the University which is currently finalising its new strategic plan. This is evident through the University’s 
pursuit of Integral Human Development; encouraging students and staff to contribute to the common good of 
communities, and to recognise the dignity of the human person. The road map has been broken into three pillars of 
activity – Governance, Education and Supplier Engagement.

Governance
Build Internal Awareness
We will continue to drive awareness of Modern 
Slavery with a formalised training program for staff 
involved in managing parts of our operations and 
supply chains potentially exposed to modern slavery 
and human trafficking risks. We plan to incorporate 
modern slavery risk management training into our 
onboarding procedures and have also identified groups 
for whom training will be mandatory in line with their 
responsibilities. Our internal training modules will 
be kept under regular review to ensure they remain 
consistent with best practice in risk mitigation. 

We will also continue to provide training opportunities 
for our suppliers.

Policy Commitment
We will review existing policies and procedures to 
identify opportunities to strengthen our commitment 
through policy.

In 2022, we plan to develop and implement a Supplier 
Code of Conduct which outlines our minimum ethical 
standards, reporting requirements, and corrective 
action processes.

Monitoring Effectiveness
We will develop metrics that will enable the University 
to evaluate the progress we are making with respect to 
addressing modern slavery and human trafficking.

Education
Developing Future Ethical Leaders
We will continue promotion of the University’s programs 
in Modern Slavery and Human Trafficking as part of the 
continued desire to develop future ethical leaders.

Collaboration
We will collaborate and engage with international 
foundations, human rights groups, and other university 
partners through our Modern Slavery and Human 
Trafficking programs, ensuring our students receive a 
global perspective. Close collaboration with industry 
will enable students to apply their knowledge and skills 
immediately and ensure that the community will benefit 
from the expertise and training they have acquired.

Supplier Engagement
We will continue to increase our knowledge of our 
supply chains and implement a supplier compliance 
framework which includes:

• pre-screening for on-boarding new suppliers;

• regular evaluations for existing suppliers;

• auditing high-risk suppliers; and

• investigations as per whistleblower policy.

We will implement a risk-based approach to assessing 
and monitoring suppliers within our supply chain. In 
continuing to evolve our approach to risk-assessing our 
suppliers, we will focus on areas of highest potential risk 
to people in our supplier categories.

Where appropriate, we will deepen conversations 
with relationship owners of key suppliers in the areas 
identified as greater risk: facilities management 
and hospitality services, international suppliers and 
contingent workforce. We will analyse the supplier 
spend in these categories and where necessary  
engage in meaningful conversations with the suppliers 
about how they manage modern slavery risks in their 
supply chain.
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More about Notre Dame
Our Organisational Structure
The governance structure of Notre Dame is determined by, and stems from, its Act of Parliament and Statutes. These 
specify the source, role and functions of its Trustees, Board of Directors and Board of Governors, and the Principal 
Officers and academic leaders of the University.

The Board of Directors is the governing body of the University and has control over management of the affairs and 
concerns of the University.

Governance and Policies
Notre Dame is committed to a high standard in governance, compliance and ethical behaviour. Notre Dame 
has established codes, policies and procedures which guide the management and operations of the University.  
Our relevant policies include:

National Governance Committees

The University of Notre Dame Australia / NATIONAL GOVERNANCE /  ND5287 /  updated 14 June 2021

Board of Directors 
(Governing Body) Board of Trustees

• Custodians of the Objects
• Appoint the Chancellor, Deputy Chancellor 

and members of the Board of Directors

Student BoardAcademic Council

Research Degree 
and Scholarships 

Committee

Academic Standards  
and Policy Committee

Vocational Education 
and Training Advisory 

Committee

Learning and Teaching 
Committee Research Committee

Program and Course 
Accreditation 
Committee

Core Curriculum 
CommitteeEthics Committee

Senior Management 
Group

Operations Group

Vice Chancellor
Remuneration and 
People & Culture 

Committee

Audit and Risk 
Committee

Engagement Advisory 
Committee

Finance and  
Investment Committee

National Health and  
Safety Committee

Student Recruitment 
Board

Code of Conduct: Staff, Students & Research Workplace Bullying Policy

Procurement Policy Work, Health and Safety Policy

Risk Management Policy Misconduct Policy

Academic Integrity Policy: Staff, Students 
& Research

Staff Grievance Resolution Policy

Ethics Approval for Research Involving Human 
Participants Policy

Ethics Approval for the Use of Animals for Scientific 
Purposes Policy

Whistleblower Protection Policy
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Our Operations
The University of Notre Dame Australia is a tertiary 
education institution, offering undergraduate, 
postgraduate and VET courses across our three 
campuses. The University undertakes high quality, 
high impact scholarship and research aligned to the 
University’s Objects and Mission, making a positive 
contribution to local, national and international 
communities.

The University also has contractual arrangements with a 
range of suppliers of goods and services that enable it 
to conduct its business. The arrangements vary in form 
and length, depending on the goods and services being 
provided. Service contracts (e.g. cleaning, security, etc.) 
generally extend across multiple years, while suppliers 
of goods may be one-off purchases or under agreement 
spanning multiple years.

The University has strong relationships with industry, 
in particular the professions of business, health, 
education, law, medicine and architecture. The majority 
of our students undertake industry placements relevant 
to their course of study while studying for their degree.

Our partnerships include universities from around the 
world, allowing our students the opportunity to enjoy  
the experience of studying abroad. These policies 
enable staff engagement in cross-institutional 
collaborative research.

2,198
employees

The information presented above is at 31 December 2021. 

608+
volunteers

WA

VIC

NSW

ACT

QLD

NT

SA

TAS

Perth

FREMANTLE 
CAMPUS

SYDNEY 
CAMPUS

BROOME 
CAMPUS

RURAL & 
CLINICAL 
SCHOOLS



  THE UNIVERSITY OF NOTRE DAME AUSTRALIA   |   10  

MODERN  
SLAVERY  
STATEMENT

Modern Slavery Risks in Operations 
and Supply Chain
The University has undertaken a modern slavery risk review investigating its operations, suppliers and business 
relationships to identify and document modern slavery risks. The review has identified high risk areas and has helped 
guide initiatives to address modern slavery.

Operational Risks
At Notre Dame, we are committed to a strategic 
and structured organisation-wide approach to risk 
management. Our approach supports the regular 
identification, management and reporting of risks and is 
aligned to the risk appetite prescribed by the Board.

Our dedicated risk and assurance team is accountable 
for the development and implementation of the 
organisation’s approach to risk management as well as 
establishing the internal audit function. Internal audit 
plans are established and agreed upon each year. On 
completion of each internal audit engagement, the 
results are conveyed to management which in turn 
develops responses to the risks identified with an action 
plan. This is summarised and reported to the Audit & 
Risk Committee to ensure the risks are monitored for 
effectiveness and appropriately implemented.

Human Resources 
Since its foundation, the University has sought to create 
an environment where staff and students feel part of a 
community, welcoming people from all backgrounds, 
regardless of their faith. As a Catholic university, Notre 
Dame is committed to the pastoral care of staff and 
students.

Our staff are encouraged to participate in religious, 
academic and social events hosted throughout the year, 
creating a strong Christian intellectual life on our three 
campuses. There are also opportunities to engage with 
members of the broader community through events 
such as public lectures, debates and presentations 
hosted by the University.

Notre Dame has 2,198 employees and over 600 
volunteers nationally. 

The University’s Enterprise Agreement (EA) is negotiated 
between its employees and their representatives 
(National Tertiary Education Union). The EA outlines 
the agreed terms and conditions of employment. This 
is approved by the Fair Work Commission, ensuring 
the employees’ rights are fair, reasonable, and legally 
acceptable.

Despite this, there is a constant need to be diligent 
when recruiting our staff. Notre Dame recruits 
employees both directly and with the assistance 
of recruitment agencies. The University has spent 
approximately $0.5 million on contract and agency 
workers in 2021.

Prior to engaging any person to work at the University, 
their working rights are checked. The University 
engages a migration lawyer to support the process of 
obtaining sponsorship or a visa for a potential overseas 
employee. These steps are designed to ensure that the 
University avoids the exploitation of labor.

Impact of COVID-19

In 2021 the University continued to manage the impacts 
of COVID-19 similar to the rest of the higher education 
sector. 

We recognise that the COVID-19 pandemic has 
exacerbated existing vulnerabilities faced by already at-
risk groups, as a result of loss of income or fear of loss 
of income, as well as requirements to work excessive 
hours to cover capacity gaps and increased demand 
due to supply chain shortages. Our students are also 
vulnerable to the COVID-19 pressures and related 
financial hardships and in recognition of this, we have in 
2021, continued to provide emergency financial support 
through the Financial Hardship Fund that was launched 
through the generosity of our benefactors. 

We also recognise that COVID-19 continues to impact 
the ability of our suppliers to manage the supply chains 
and maintain good practices. This can increase the risk 
of slavery to vulnerable individuals in our operations and 
supply chain, as suppliers battle to deliver on pandemic 
requirements including masks, sanitisers and higher 
frequency cleaning. Whilst we have not identified any 
specific instances of modern slavery harm, we continue 
to consider the ongoing impacts of COVID-19 on the 
global supply chains as well as continuing to engage 
with our suppliers in reviewing and improving our 
supplier on-boarding processes to reduce this risk. 
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CATEGORY NO OF SUPPLIERS %

Total number of suppliers 4,483 100.00

Building and Construction 72 1.61

Cleaning Services 23 0.51

Security Services 20 0.45

Facility Management 61 1.36

Information & Communications Technology 102 2.28

Educational Supplies 82 1.83

Retail 118 2.63

Food and Beverage 61 1.37

Waste Services 18 0.40

Office Supplies 12 0.27

Total in high risk categories 569 12.7

Our Suppliers
Notre Dame has over 4,400 suppliers of which 
approximately 200 represent 80% of our spending.

In 2021, 97.79% of the University’s total spend with suppliers 
was within Australia, with the USA (1.41%), the United 
Kingdom (0.21%), Singapore (0.45%) and Germany (0.31%) 
being the main countries of origin of supplier spend outside 
the country.

The top five industry sectors used to supply the University 
in 2021 were service-driven and include Construction, 
Technical Business Services, Information Technology, 
Education and Health Care.

Goods and services include cleaning, IT consulting, IT 
hardware, construction and facilities maintenance, medical 
equipment and consumables, stationery supplies, waste 
disposal and professional and education services.

 

 
 
 
 

 
Supplier Risks
To identify modern slavery risks, we consider the following 
risk factors or indicators:

• Industry sector – Specific industry sectors deemed 
as high risk in international and national guidance 
documentation. 

• Commodity/product – Specific products and 
commodities deemed as high risk by ACAN’s Modern 
Slavery Category Risk Taxonomy, the Global Slavery 
Index (GSI) and other international guidance materials.

• Geographic location – The original source of goods 
and services that are procured from Australian 
Companies and the use of the 2018 GSI to estimate the 
prevalence of modern slavery in that location.

• Workforce profile – The type of labour involved in the 
production of our goods and services, particularly 
where low-skilled, vulnerable or migrant labour is used, 
or where the work is deemed as ‘3D’ work (dirty, dull or 
dangerous).

Identifying modern slavery risk in our own supply chain is fundamental to our risk management program. While we 
have found no evidence of this to date, we are adopting a proactive approach and will continue to work with our 
suppliers over time to ensure any risks are uncovered and addressed.  

From a total of 4,483 suppliers, 12.7% have been identified as high risk and categorised by number and percentage in 
the charts below:
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Effectiveness Assessment
The University is committed to assessing the outcomes of its efforts in order to evaluate effectiveness and long-term 
impact of modern slavery risk management initiatives and processes. 

We have reviewed and taken measures to strengthen our internal processes to ensure we make progress against the 
goals defined in the last financial year. Our governance model includes the Modern Slavery Working Group, which 
meets monthly and reviews our actions and progress in the implementation of our 3-Year Roadmap. We will continue 
to evaluate our internal strategy and the implementation of the roadmap on an ongoing basis.

In 2021, the University continued to focus its resources on identifying areas of modern slavery risks and formalising 
our Modern Slavery Risk Management Initiatives roadmap, which provides guidance around reporting and corrective 
actions to be taken, as well as improving our internal processes for assessing the effectiveness of our initiatives. 

We have developed and implemented specialised programs in Modern Slavery and Human Trafficking to promote the 
study of social issues within our community, educating future professionals and developing future leaders. In 2022 
we are looking to further develop awareness and improve accessibility to modern slavery information by creating a 
dedicated website where users can access information and receive updates on the University’s efforts to manage 
modern slavery risk.

In the current reporting period, we continued to engage with our suppliers to assess and manage our modern slavery 
risks, and this work includes amending agreements or terms and conditions for modern slavery clauses in our top 
200 suppliers.

The University also engaged with ACAN on the implementation of the following:

1) Additional training modules for University students and employees; and

2) Targeted audits of suppliers deemed as high risk (through engagement of an external third party).

Key

 Building and Construction

 Cleaning Services 

 Security Services

 Facility Management

  Information & Communications 
Technology

 Educational Supplies

 Retail

 Food and Beverage

 Waste Services

 Office Supplies

1.61%
0.51%

0.45%

1.36%

2.28%
1.83%

2.63%

1.37%

0.40% 0.27%

Percentage of Total Spend in the  
High Risk Category (33.6%)

Percentage of Suppliers in the  
High Risk Category (12.7%)

4.03%

1.19%

1.39%

3.20%

10.68%1.80%

3.97%

4.80%

2.47%

0.09%
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