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OBJECTS OF THE UNIVERSITY 

 
The University's Objects are defined in Section 5 of its Act of Parliament: 
 
The Objects of the University are: 

 
(a) the provision of university education, within a context of Catholic faith and values; and 

(b) the provision of an excellent standard of - 

i. teaching, scholarship and research; 

ii. training for the professions; and 

iii. pastoral care for its students. 

1 Establishment 

1.1 Statute 33.1 provides that the Board of Directors may establish such Standing Committees of the 
University as it thinks fit. 

1.2 Standing Committees are established under Division 7 of the Statutes. 
1.3 This Charter for the Remuneration and People and Culture Committee “Committee”) comes into effect 

on 13 November 2020. 
 

2 Purpose 

2.1 The purpose of the Committee is to provide advice and recommendation to the Board of Directors and 
the Board of Trustees (as may be required) and strategic oversight related to matters set out in this 
Charter. 
 

3 Constitution  

3.1 The Committee is  responsible to the Board of Directors.  
3.2 On matters referred to the Committee under 12.1(b) or (c), the Committee is responsible directly to the 

Board of Trustees. 
 

4 Composition  

4.1 The members of the Committee shall include: 
 

(a) The Chancellor (ex-officio); and 
(b) A minimum of three members appointed by the Board of Directors. 

 
4.2 One of the members shall be appointed Chair by the Board of Directors. 

 

4.3 The Board of Directors may, in addition, appoint a member to the Committee who is external 
to the University. 

 

5 Term of Office 

http://www.nd.edu.au/downloads/university/University-Of-Notre-Dame-Australia-Act-1989.pdf
http://www.nd.edu.au/nav-about-notre-dame/catholic-intellectual-tradition
http://www.nd.edu.au/university/pastoral-care


5.1 Members will be appointed for an initial maximum period of three years.   
 
 

  



6 Annual Review of the RHRC Charter  

6.1 This Charter and the role of the Committee generally will be reviewed annually. 
 
 

7 Secretary  

7.1 The Vice Chancellor shall nominate a Secretary to the Committee.  
 

8 Other attendees 

8.1 The Vice Chancellor may attend the meetings of the Committee  by invitation of the Chair, but will not 
be a member of the Committee. Other members of staff may be invited by the Chair to be present for 
all or part of the meetings of the Committee, but will not be members of the Committee.   
 

9 Quorum 

9.1 A quorum will be a majority of current members. 
 

10 Authority  

10.1 The Committee  is authorised by the Board of Directors to: 
 

(a) review any activity within this Charter;  
(b) direct Management to undertake benchmarking or review; 
(c) invite external parties with relevant experience and expertise to attend any meeting or provide 

advice on matters in this Charter; and/or 
(d) invite any University staff member to attend any meeting, or provide advice in relation to any 

matter set out in this Charter.  
 

11 Reporting Procedures 

11.1 The Committee will keep minutes of its meetings.  The Secretary shall (prior to being signed by the Chair) 
circulate minutes to all members of the Committee for comment.  The minutes are to be tabled at the 
Board of Directors meeting following the Committee meeting along with any recommendations of the 
Committee. 
 

12 Responsibility of the RHRC 

12.1 The responsibility of the Committee may include: 
 

(a) Providing strategic advice and recommendation to the Board of Directors on:  
 
i. effective remuneration, benefits and employment strategies for the University; 

ii. promoting a healthy and safe working environment;  
iii. developing succession and talent management programs; and 



iv. organisational development and workforce strategy. 
 

(b) If so instructed by the Board of Trustees, making recommendations to the Board of Trustees on 
the remuneration, terms and conditions of employment of the Vice-Chancellor. 

 

(c) Advising the Board of Directors on any matter referred to the Committee by the Board of Directors 
or the Board of Trustees and, where specifically requested by either Board, to act on its behalf in 
relation to such matters. 

 

(d) Monitoring, reviewing and, making recommendations to the Board or Trustees as appropriate on:  
i. remuneration/benefit bands and classifications at the University; 

ii. nominations processes for Directors and Trustees where requested; 
iii. matters relating to this Charter and relating to the University’s Enterprise Agreement, 

including in relation to any general pay offer under the Enterprise Agreement; and 
iv. matters raised by the Vice Chancellor that are related to this Charter, and accepted by the 

Chair. 

13 Meetings  

13.1 The Committee shall meet at least three times each year. 
 

13.2 The Chair may convene additional meetings as required. 
 

 


